TITLE 29.—LABOR

Chapter 4.—VOCATIONAL REHABILITATION OF
PERSONS INJURED IN INDUSTRY

§ 45b. Appropriation; apportionment to ctates.
(a) In order to cnable the United States to cooperate
with the States and Hawail In extending and strength-
cnlng thelr programs of vocatlonal rehbilltation of
the physleally disabled, and to coutlnue to carry out
the provislons and purposes of sections 31 to 44 of
this title, there is hereby authorized to be appropriated
for the fiseal years endlng June 30, 1936, and June
30, 1037, the sum of $841,000 for each such fiseal year
in addition to the amount of the existing nuthoriza-
tion, and for each fiscal year thereafter the sum of
$1,938,000. Of the sums approprlated pursvant to
such authorlzation for cach flscal year, $5,000 shall
be apportloned to the Terrltory of llawali and the
renainder shall be apportioned among the several
States in the mamner provided in such Act of June 2,
1920, as amended.

(L) Tor the administration of sections 31 to 44 of
this title, by the F¥ederai agency authorized to ad-
minister it, there is hercby authorized to be appro-
priated for the fisend years ending Juue 30, 1936, and
June 30, 1937, the sum of §22,000 for ench such flseal
year in addition to the amount of the existing au-
thorlzation, and for each flsenl year thereafter the
sum of $102,000. (Aug. 14, 1935, e. 531, Title V,
§ 531, 40 Stat, 633.)

Chapter 4B.—~FEDERAL EMPLOYMENT SERVICE
ACT

§ 49d. Appropriations; apportionment among
States; reapportionment of unexpended halances,
(n) For the purpose of carrylug out tiie provlsions of
this ehapter there is hereby authorized to be appro-
priated $4,000,000 for cach tiseal year up to and includ-
ing the fiscal year ending June 30, 1938, and thereafter
such sums annually as the Congress may decni neces-
sary, Seventy-five per centum of the amounts appro-
printed under this chapter shall he apportioned by the
director among the several States in the proportion
which thelr population hears to the total population of
the States of the United States according to the next
Dbreceding Uuited States census, to be available for
the purpose of establishing nnd maintainlug systems
of public employment ofiices in the several States and
the politieal subdivislons thereof In accordance with
the provisions of this chapter: Provided, however,
That in apbortioning said 75 per centum of amovnts
appropriated after January 1, 1935, under this chap-
ter, the director shall apportion not less than $10,000
to each 8tate. No pauyment shall be mude in any year
out of the amount of such approprlations apportioned
to any State until an equud sum has been approprinted
or otherwise nmde availabie for that year by the
State, or by any agency thercof, including appropriu-
tions niade by locai subdivisions, for the purpose of
maintaining public employment offices as a part of a
State-confrolic! systemn .of public employment offices ;
except that the amounts so appropriated by the State
shall not be less than 25 per eentum of the apportion-
ment according to population wade by the director for
cach State for the current year, and in no event less
than §5,000. The balunee of the amounts appropriated
under this chinpter shall be availuble for all the pur-
poses of thig chapter other than for apportioument
anong the several States ag fierein provided, (As
amended May 10, 1933, ¢, 102, 49 Stat. 216.)

The amendment affected subsection (n) set out above,
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Chapter 5.—LABOR DISPUTES; MEDIATION AND
INJUNCTIVE RELIEF

§ 52, Statutory restriction of injunctive relief,
See section 4070 of Title 18,

Chapter 6. —JURISDICTION OF COURTS
MATTERS AFFECTING FIMPLOYER
EMPLOYEE
Sce section 1060 (h) of thiy title.

Chapter 7.—NATIONAL LABOR RELATIONS

Sec,

151, TFindings and deciaration of polley.

152, Definitions.

153. Nationa! Labor Relatlons Board; creation and compo-
sition ; annual reports,

154, Same; salarfes; otlicers and employees; termination

155,

ON
AND

of *0ld Board " ; payment of expenses,

Same ; principal nlheo, cnn(luctlns: Inquivley through-
out (-ountr{; participation in declslons or Ingulries
conduefed by member,

Same ; rules and regulations.

Right of employees as to organization, collective bar-
galning, cte,

Unfair fabor practices hy emnployer defined,

Representatives of employees for collectlve bargain-
ng i determinntion of unit by Deavd; question af-
fecting commerce, hearing; rocord on review where
conmierce questlons invoived,

160, Preventlon of untalr labor praetices,

101, Investigatory powers of Bourd,

162, Offenses and penaltles,

163, Right to strike preserved.

164, Contlict of laws,

165, Sepnrabliity clause,

1€6. Citation of chapter,

§ 151. Findings and declaration of policy. The de-
nial by employers of the right of employees to orgnn-
ize and the refusal by ecmployers to nceept the pro-
cednre of coliectlve bargaining fead to strikes and
other formns of Industrinl strife or uwnrest, which
have the Intent or the necessary effect of burdening
or obstructlng commeree by (a) impairing the ofll-
cleney, safety, or operation of the instrumentalitles
of commerce; () occurring in the current of com-
meree; (¢) materinlly affecting, restraining, vr cou-
trolling the flow of raw materials or tanufactured
or processed goods from or into the chaunels of com-
merce, or the prices of such materinls or goods in
commeree; or () causing diminution of employment
and wages In such volume as substantiaily to fmpaiv
or disrnpt the market for goods flowing from or into
the channels of commeree,

The Inequality of bargaining power between em-
Ployees wha do not possess full freedom of assoclatlon
or actual liberly of contract, and employers who are
orgnized fn the corporate or other forms of owner-
ship association substantlaily bhurdens and affects the
flow of commeree, aund tends to aggravate recurrent
business depressions, by, depressing wage rates and
the purchasing power of wige enrners In industry
and by preventlng the stabilization ef competitive
wiage rates and working condltions within and between
industries.

Experience has proved thuat protection by iaw of
the right of employees to organize and bargain collec-
tively sufeguards commerce frowm injury, fmpuirment,
or interruption, und promotes the flow of comverce
by removing certain recognized sonrces of indus:!rinl
strife and unrest, by encouraging practlees funda-
mentai to the friendly adjustment of indnsivinl dls-
putes arlsing out of differences as to wages, hours,
or othier working condltions, and by restoring equality
of bargaining power between ewployers and em-
ployecs,

150,
167,

1068,
159,



§ 152

It 18 hereby deelared to be the policy of the United
States to eilminnte the causes of eertain substantial
obstruetions to the free flow of comineree and to miti-
gate and elaninnte these ohstructions when they have
oceurred by encouraging the practice and procedure
of cofleetive burgaining and by protecting the exer-
cise by workers of fuli freedom of association, self-
organlzition, and designation of representatives of
thelr own vhoosing, for the purpose of negotinting the
terms and conditions of thelr employment or other
nnitun! ald or protection,  (July 5, 1935, c. 372, § 1,
49 Stat. 119.)

§ 152, Definitions,
166 of this title—

(1) 'The tevm “person® jnciudes one or more in-
dividunls, partnerships,  assoclatlons, corporations,
legal represematives, trustees, trustees i bankruptey,
or recelveys,

(2) The term “employer” includes any person act-
Ing in the Interest of an employer, diveetly or indi-
rectly, but shall not include the United States, or any
State o1 politicn]l subdivision thercof, or any person
stbjeet to sectlons 16] to 163 of Thtle 45, 0r any lnbor
organization (other than when acting as an employer),
or anyone actlug In the capaelty of ofticer or agent
of sueh Inbor organlzation,

(3) The term “employee” shall fuchide any em-
ployce, uand shall not be Hmited to the employees of
a particular employer, unless the cehapter explicitly
slates otherwlse, and shall ineclude any individuai
whose work has censed ns a cousequence of, or in
conneetion with, any current lahor dispute or beenuse
of amy wnfair fnbov praetice, and who liag not obtained
any other regulay and substantinflly equivalent em-
ployment, but shall not include any individual em-
ployed as an agricuitural luborer, or in the domestie
service of any fawmlly or person at his home, or any
individual employed by his parent or spouse,

(4) The term “ vepresentatives " includes any indl-
viduat or Jabor organization,

(6) "The term * labor organization” means any or-
ganlzation of any kind, or any agency or cmployee
representation commniittee or plan, in which cmployees
participate and which exists for the purpose, in whole
or in part, of dealing with employers concerning
grievances, labor disputes, wages, rates of pay, hours
of employment, or conditions of work,

(6) The term *commerce” means trade, fraffic,
commeree, transportation, or connmunieation among
tlie several States, or hetween the District of Colum-
bin or any Territory of the United States and any
State or other Territory, or between any foreign
country and any State, Terrvitory, or the District of
Columbtla, or within the Distvict of Columbla or any
Territory, or between points In the same State but
through any other Stale or any Territory or the Dis-
triet of Colunmbin or any forelgh country.

(7) The term * affecting commerce " meaus in com-
meree, or bhurdeniug or obstructing commerce or the
free flow of eommerce, or having ted or tending to
Jead to a labov dispute burdening or obstructing com-
merece or the free flow of connerce,

(8) The ferm *“unfahr {abor practice” menns any
unfair iabor practice listed in section 158 of this
title. .

(9) The term *labor dispute” iucludes any con-
troversy concerning terms, tenure ov conditions of
cuployment, or eoncerning the associntion or repre-
sentation of persony In negotinting, fixing, maintain-
ing, changing, or secking to arrange terins or condi-
tions of cmployment, regavdless of whether the dis-
putants stand in the proximate relation of employer
and employee,

(10) The term * National Labor Relations Board "
means the National Labor Relations Board created
by section 153 of this title,

(11) The term *old Board” means the Natlonal
Labor Relations Board established by Executlve Or-
der Numbered G703 of the President on June 29, 1034,
pursuant to section 702a of Titte 15 approved Juue
10, 1034 (48 Stat, 1183), aund reestablished and coun-

Wilhen used in sectiony 151 to
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tinued by Executive Order Numbered 7074 of the
President of June 15, 1935, pursuant to chapter 15
of Title 15 as amended and continued by sections 702
and 7052 of Title 15, (July G, 1035, c. 872, § 2, 40
Stat. 450,)

Termination of existence of * old Board,” see subsectlon
(b) of sectlon 154 of thls title,

§ 153. National Labor Relations Board; creation
and composition; annual reports. (a) There is c¢re-
ated o board, to be known as the * National Labor
Rtelutions Board " (hereinafter refevred to as the
“Board ), which shall be composed of three men-
bers, who shalt he appointed by the President, by and
with the advice and consent of the Senate, One of
the origlual members shall be appolnted for a term
of one year, one for a ferm of three yeurs, aud
one for n ferm of five years, but thelr suecessors
shinll. be appointed for tovmy of live years each
exeept that any Individuat chosen to fili a vacancy
shall be appolnted oniy for the unexpired term of the
member whom he shall sueceed, The P'resident shiall
designate one member to serve as chairman of the
Board,  Any mewber of the Board may be vemoved
by the President, upon notice and heaving, for neglect
of duty or maifeasunce In ofilce, but for no other
cause,

(b) A vacancy in the Board shall not impaiv the
right of the remaining members to exercise ait the
powers of the Board, and two members of the Board
shall, at ail times, constitute o quorum. The Board
shall have an officiat seal which shull he judicially
notlced.

(¢) The Board shall at the close of encn flscal
year make a report in writing to Congress and to the
President stating in detail the cases it has heavd, the
declsions it has rendered, the names, salarles, aund
duties of all employees and officers In the employ
or under the supervision of the DBoard, and an ac-
count of all moneys it has disbursed. (July 5, 1085,
c. 372, § 3, 49 Stat. 451.)

§ 154. Same; salaries; officers and employees; ter-
nmination of “Old Board”; payment of expenses,
(a) Lach wmember of the Board shall receive n sal-
ary of $10,000 a year, shall be cligibie for reappolnt-
ment, aud shall not engage in any other business,
voeation, or employment. The Board shaii appoint,
without rveguvd fov the provisions of the civil-service
Inws but subject to sections 061 to G78 of Title 5, an
executive scerctary, and such attorneys, examiners,
and regional directors, and shall appoint such other
employees with regard to existing laws applicable to
the emiptoyment and compensation of officers and em-
ployees of the United States, as it may from time
to time find necessary for the proper performance of
its duties and as may be from thue to time appro-
priated for by Congress.  The Board may ostablish
or utilize such reglonal, local, or other ngencles, aud
utilize such voluntavy and uncompeunsiated sevvlees,
as may frem thine to thme be needed.  Attorneys ap-
poiuted under thig section may. at the divection of
the Board, appeav for and represent the Board in
any case In court. Nothing in this ehapter shai! be
construed to nuthorize the Board to appoint indi-
viduals for the purpose of coneilintion or mediation
(or for statlstical work), where sueh service may be
obtained from the Department of Lahor,

(b) Upon the uappointment of the three original
mewbers of the Board and the desiguation of its
chairman, the old Board shall cease to exist, Al em-
Ployees of the old Board shall be transferred to and
become employees of the Board with solaries under
seetions G61 to 678 of Mitle §, without sequiring by
such transfer a permanent or civil service status, All
records, papers, and property of the old Board shall
become records, papers, and property of the Board, and
all nnexpended funds and appropriations for the use
md malntenance of the old Board shalt hecome funds
and approprintions available to he cxpended by the
Board in the exercise of the powers, authority, and
duties conferred on it by this cbapter,
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(c) All of the expenses of the Board, including ail
necessary traveling and subslstence expeunses outside
the District of Columbia lncurred by the members or
employees of the Board under its orders, shall be al-
lowed and paid on the presentatlon of itemized
vouchers therefor approved Ly the Board or by any
Individunl it designates for that purpose, (Inly b,
1835, ¢, 372, § 4, 40 Stat, 451.) *

§ 155, Same; principal office, conducting inquiries
throughout country; participation in decisions or in-
quiries conducted by member, The principal office of
the Board shall be in the District of Columbia, but
it may weet and exercise any or all of Its powers at
any other pince, The Board may, by oue or more of
its members or by such ngents or ngencies us it may
designate, prosecute any Inqulry necessary fo Its
functions in any part of the United States, A mem-
ber who participates in such an inquiry shall not be
disqualified from subscquently partlelpating in a de-
cision of the Board in the snme case, (July 5, 1935,
e 372, § 5, 49 Siat. 452.)

§ 156. Same; rules and regulations. The Board
shall have authorlty from time to thme to make, unend,
und rescind such rules and regulations ns may be
necessary to carry oul the provisions of this chapter,
Such rules and reguiations shall he effeetive upon
publication In the manner which the Board shmli
prescribe.  (July 5, 1935, ¢, 872, § 6 (a), 49 Stat, 452,)

Section 6 of Act July B, 10306, cited to the text, did not
contaln a subsectlon (b).

§ 157. Right of employecs as to organization, col-
lective bargaining, cte. IEmployees shall have the
right to self-organizution, to form, join, or assist lahor
organizations, to bargain collectively through repre-
sentatives of thelr own choosing, and to engage in
concerted uctivities, fov the purpose of colleetive bar-
gaining or other mutual aid or protection. (July 5,
1935, c. 372, § 7, 40 Stat, 452,)

§ 158. Unfair labor practices by employer defined.
It shuaii be an unfair libor practice for an employer—

(1) To interferve with, restrain, or coerce employees
in the exercise of the rights guaranteed in section
157 of 1hls titie.

(2) To domluate or interfere with the formation
or adminlstration of any labor organlzation or con-
tribute finunelul or other support to it: Provided,
Thut subject to rules and regulatlons made and pub-
iished by the Bourd pursuant to section 156 of thls
title, an employer shall not he prohlbited from per-
nmitting emiployees to confer with him durlng work-
ing hiours without loss of tinre or pay.

(3) By diserimination in regard to hire or tenure
of employment or any term or condition of employ-
ment to encournge or discourage membership in any
fabor organizatien: Provided, 'That nothing in this
chapter, or in scetions 701 to 712 of Title 15, or in
any code or agreement approved or prescribed there-
under, or in any other statute of the United States,
shail preclude an employer from making an agree-
ment with a Inbor organlzatlon (not  estabiished,
nuaintained, or assisted by any action defined in this
chapter as an unfair labor practice) to require as
a condition of employment membership thereln, if
such labor organization is the representative of the
employees as provided in section 159 (a) of thiy title,
in the appropriate eollective bargaining unit covered
by such agrecment when made.

(1) To dlscharge or otherwise diseriminate against
an cmployce beesuse he has filed charges or glven
testimony under thls chapter,

(6) To refuse to bargain collectiveiy with the rep-
resentatives of his employees, snbject to the pro-
visions of sectlon 159 (a) of this title. (July 5,
19035, ¢, 872, § 8, 49 Stat. 452.)

§ 159. Representatives of employees for collective
bargaining; determination of unit by Board; ques-
tion affecting commerce, hearing; record on review
where commerce questions involved. (&) Represent-
atives designuted or selected for the purposes of col-
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lective bargaining by the mnjorlty of the employeea
in a unit upproprinte for such purposes, shail be the
exclusive representatives of ail the empioyees n such
unit for the purposes of coilectlve burgnining n re-
speet to rates of pay, wages, hours of cumployment,
or other conditions of employment: Provided, That
any Individual employve or a group of employees shail
have the right at any time to present grlevances to
theiv employer,

(b) The Board shall deelde In euchi cuso whether,
in order to Insuve to cmployees the fuil Lenefit of
thelr right to self-organization and to eolleetive bur-
gaining, and otherwlse to effectnate the pollcies of
this chapter, the unlt appropriate for the purposes
of coileetlve bargaining shall be the employer unit,
craft unit, plant unit, or subdivision thercof.

(¢) Whenever a question affecting commeice arlses
concerning the representation of employees, the Bonrd
may investigatoe such controversy and certify to thoe
partles, In weiting, the nume or names of the vepres
sentutives that bave been deslgnated or selected,  In
any such lavestigation, the Board shall provide for an
approprinte hearing upon due notice, elther In con-
Junction with a proceeding under section 160 of this
title or otherwise, amd vy take a socvet ballot of
cmployees, or utilize any other sultable method to
ascertin | sle]l suelt representutives,

(d) Whenever an order of the Board made pur-
suant to seetion 160 (¢) of this title is based in whole
or In part upon facts certitfled following an invoestl-
gatlon pursuant to subscelion (¢) of this seetion,
and there is a petition for the enforcement or re-
view of such order, such certifieation and the reeord
of such Investigation shall be included in the tran-
seript of the entire record required to be filed under
subsections 160 (e) or 160 (M) of this tille, and
thereupon the decree of the comrt enforeing, madify-
ing, or settiug aside in whole or in part the order
of the Board shall be made and entered npon the
pleadings, testimony, and proceedings set forth in
z}_lgh) transeript.  (dwly 5, 1035, ¢, 872, § 0, 49 Stat.

53.

§160. Prevention of unfair labor practices—(a)
Powers of Board gencrally. The Board Is empow-
ered, as hereinnfter provided, to prevent any person
from engaging in any unfalr labor practlee (isted in
seetlon 158) affceting commerce, This power shall
be exclusive, and shail not be affected by any other
neans of adjustment or prevention that has been or
m;ny be established by agreement, code, Inw, or other-
wise,

(b) Complaint and notice of hearing; answer;
court rules of evidence inapplicable. Whenever 1t Is
charged that any person has engaged in or ig engag.
ing in any such unfair labor practice, the Bond, or
any agent or ageney designated by the Board for
such purpoeses, shall have power to issue and cause to
be served upon such person a complaint stating the
charges in that respect, and confalning n notice of
hearing before the Board or a member thereof, or
before a designated agent or ageney, at a place there-
In fixed, not less than five days after the serving of
sald complaint,  Any such complaint may be amendod
by the member, agent, or ageney conducting the hear-
ing or the Bourd in its discretion at any time prior to
the issuance of an order based thereou,  The person so
contplained of shall have the right to flle an nnswer
to the original or amended complaint and to appear
in person or otherwise and glve testiniony at the
place and thne fived in the complaint. In the discre-
tion of the wember, agent or agency conducting the
hearing or the Board, any other person may be
allowed to intervene In the sald proceeding and to
present testimony. 1In any such proceeding the rules
of evidence prevailing in eourts of lnw or ecquity shaii
not be controlling,

(c) Reduction of testimony to writing; findings
and orders of Board. 'The testimony taken by such
member, agent or agency ov the Boavd shal be reduced
to writing and filed with the Board, 'Thereafter, in
its discretion, the Board upon notice may take further
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testimony or hear argument, If upon all the testl-
mony taken the Board shail be of the opinion that
any person named in the complalnt has engaged in
or is engaging In any such unfalr labor practiee, then
the Board shail state it findings of fact and shall
Issue and eauce to be served on sueh person an order
requiring such person to ecase and destst from such
unfulr tabor practice, and to take such afiirmative
actlon, Inctuding reinstatement of enployees with or
without back pay, as will effectunte the policles of
this chapter.  Sueh order may further require such
person to make reports from time to tlme showing
the extent to which It hay complied with the order,
If upon all the testimony taken tbe Bosvd shall'be of
the opinton that no person named in the complaint
has engaged fn ov Iy engaging in any such unfalr
tahor practice, then the Board shall state ity findings
of faet and shall issne nn order dismissing the said
complidnt,

. (d) Modification of findings or orders prier to fil-
ing record in court, Until & transcript of the record
in 0 case shalt have Lieen filed It o court, as herein-
ofter provided, the Board may at auny time, upon
reasonable noflee and in such mnnner as it shalt
deein proper, modify or set aside, in whole or in
part, any finding or order made or issucd by it.

(¢) Petition to court for enforcement of order;
proceedings; review of judgment. The Board shall
huve power to petition any elrcult court of appesis of
the United States (Including the Court ot Appeals of
the Disteiet of Columbla), or if all the elreult courts
of appeals to which applicatton may be made nre In
vaeation, any distriet court of the United States (in-
clnding the Supreme Court of the Distrlet of Colum-
bla), within any clrenit or district, respectively,
whereln the unfair tbor praetice In question oecurred
or wherein such person resldes or transaets buslness,
for the enforeement of such order and for appropriate
temporary vellef or restralning order, and shall certity
ol file fn the court a transcript of the entive record
in the proceeding, Inctuding the plewdings and testl-
mony upon which suchi order was entered aund the
findings and order of the Board, Upon such fiilng, the
court shall enuse notice thereof to be served upon
such person, and thereupon shall have jurlsdietion of
the proceeding and of the question determined therein,
aned shatll have power to grant such temporary relief
or vestralning order ay it deems just and proper, and
to make und enter upon the pleadings, testimony, and
proceedings set forth in such transeript a decrce en-
forcing, modifying, und enforcing as so meodified, or
setting aside In avhiole or In part the order of the
Bonrd, No objection that has not been urged hefore
the Board, its member, agent or ageney, shull be
considered by the court, unless the failure or neglect
to urge such objection shall De excused beeause of
extraordinary clremmstances,  The findings of the
Board as to the facts, if supported by evidenee, shail
be conelusive.  If elther party shall apply to the court
for leave to adduce additional cevidence and shall
show to the sutisfaction ol the court that such addl-
tional evidence is material and that there were veason-
fible grounds for the failure to ndduce such evldence
In the hearing before the Board, its member, ngent,
or ngeney, the court may ordev such additionat evidence
to be taken before the Board, its member, agent, or
ageney, and to be made a part of the transeript. The
Board may modify its findings as to the facts, or
uinke new findings, by reason of additional evidence
80 tnken and fited, and it shall flle such modifled or
new findiugs, whiel, it supported by cevidence, shall
be conclusive, and shall file its recommendations, 1If
any, for the modification or sctiing aside of its orig-
inal order. The jurisdiction of the court shall be ex-
clustve and ity judgment and decree shall be final,
except thet the same shall be subject to review by the
appropriate cireull court of appeals If application was
mnde to the district court ns herehubove provided,
and by the Supreme Court of the Unlied States upon
writ of certiorari or certiticntlon as provided in sec-
tlons 340 and 347 of Title 28.
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(f) Review of final order of Board on petition to
court, Any person agerleved by a finai order of the
Board granting or denying In whole or In part the
relfef sought may obtaln a revlew of such order In
any circult court of appenls of the United States In
the eireufit wherein the unfair Inbor practice in ques-
tlon was alleged to have been engnged in or wherein
such person resides or transacts buslness, or in the
Cowrt of Appenls of the District of Columbia, by filing
in suelt court n written petition praying that the order
of the Board be modified or sct uslde. A copy of such
petition shall be forthwith served upon the Board, and
thereupon the nggrieved party shall file in the court o
trauseript of the entire record in the proceeding, cer-
titted by the Bourd, inctuding the pieading and tes-
timony upon which the order complained of wus
entered and the findlngs und order of the Board,
Upon such filing, the court shall proceed in the same
nianner as in the ense of an appllentlon by the Bonrd
under subsection (e), and shaoil have the same exelu-
sive jurisdietion to grant to thie Bonrd such temiporary
relief or restrnining order as it deems just and propev,
aud in like manner to make and euter a decrce
enforeing, modifying, and enfovelng as so mouified, or
setting aslde I whole or in part the order of the
Board; and the findings of the Board as to the facts,
if supported by evidence, shall in Hke manuer be
conclusive,

(g) Institution of court proceedings as stay of
Board’s order. The commencement of proceedings
under subscetion (e) or (f) of this section sball not,
unless specifienlly ordered by the court, operate as
a stny of the Board's order,

(h) Jurisdiction of courts unaffected by limita-
tions prescribed in chapter 6 of this title. YWhen
granting appropriate temporary reilef or a restralning
order, or making and entering a deevee enforelng,
modifying, and cnforeing ns so modifled or settlng
aside in whole or in part an ovder of the Board, as
provided in this section, the jurisdiction of courts slt-
ting in equity shall not be Iimited by sectlons 101 to
115 of this tltle.

(i) Expeditious hearings on petitions. Petitlons
filed under thls chapter shall be heavd expeditiously,
and 1f possible wlthin ten days after they have been
docketed. (July 5, 1035, c. 872, § 10, 490 Stat, 453.)

§ 161. Investigatory powers of Board. TFor the
purpose of alli hearings and investigiations, which,
In the opinton of the Board, are necessary and proper
for the exercise of the powers vested in it by scctions
159 and 160 of tbis title—

(1) Documentary evidence; summoning witnesses
and taking testimony. The Board, or its duly nuthor-
Ized agents or ageneles, shall at ol reasonnble times
have access to, for the purpose of examinatlon, and
the right to copy any evidence of any person belng
investigated or proceeded agalnst that relates to any
matter under investigation or in question. Any mem-
ber of the Board shall have power to lssue subpenas
requiring the attendanee and testimony of witnesses
and the production of any evldence that relates to any
mitter under Investlgation or in question, hefore the
Board, its memwhcer, agent, or agency conducting the
hearlng ov investigation,  Any member of the Board,
or any agent or agency deslgnated by the Doard for
such purposes, may administer onths and aftirmatlons,
exttmine witnesses, and receive evidence, Sueh attend-
ance of witnesses and the production of suelr evl-
dence may he required from any place in the Unlieil
States or any Territory or possession thiercof, at any
designated place of hearing,

(2) Court aid in compelling production of evi-
dence and attendance of witnesses, 1n ease of con-
tumncy ov refusat to obey n suhpena issued to any
person, any District Court of the Unlted Stntes or the
Uniled States courts of any Tervitory or possession,
or the Supreme Court of the District of Colunibin,
within the jurisdictlon of whlich the Inquiry Is carvied
on or wlthin the jurisdletlon of which sajid person
gullty of contumacy or refusal to obey Is found or
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resldes or transacts business, upon application by
the Board shall have jurlsdiction to Issue to such
person an order requiring such person to appear
before the Board, its member, agent, or ageney, there
to produce evidence If so ordered, or there to glve tes-
thinony touching thie matter under nvestigation or in
gquestion ; and any fallure to obey suich ovder of the
court may be punished by said court as n contempt
thereof,

(3) Privilege of witnesses; imnmunity from prose-
cutlon. No person shall be excused from uttending
and testifying or from produciug books, records, cor-
respondence, documents, or other cvidence in obedi-
ence to the subpena of the Board, on the ground that
the testlmony or evidence requtred of hin may tend
to Incriminate him ov subject him to a pemaity or
forfeiture; but no individual shall be prosecuted or
subjected to any penalty or forfeiture for or on ac-
count of any transaction, matter, or thing concerning
which he is compelleq, after having clalmed lis priv-
ilege anguinst seif-incrimination, to testify or produce
evidence, exeept that sueh individual so testifying
shall not be exempt from prosecutlon and punishment
for perjury committed in so testifying,

(1) Process, service and retnrn; fees of witnesses.
Complaints, orders, and other proeess and papers of
the Board, its menmber, agent, or agency, may be
served elther personally or by reglstered mafl or by
telegraplh or by leaving a copy thercof at the prinelpal
office or plaee of business of the person requived to
be served. The verificd veturn by the individual so
serving the same setting forth the manner of such
service shalt be proof of the same, nnd the return
post office receipt or telegrapl receipt thercfor when
registered and mailed or telegraphed as afovesald
shali be proof of service of the snme, Witnesses sumn-
moned before the Board, its member, ngent, ov ageney,
shall be paid the same fees and mlleage that ave paid
witnesses in the courts of the United States, and wit-
nesses whose depositions are taken and the persons
taking the same shall severally be entitled to the same
fees as are pald for Hke services In the courts of the
United States.

(5) Process, where served. All process of any
court to which applieation may be made under this
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chapter may be served In the judiclal dlstriet wheeeln
the defendant or other person required fo be served
resides or may be found,

(6) Information and assistance from departments,
The several departments and agencles of the Gov-
ernment, when directed by the President, shall furnish
the Bonard, upon its vequest, all recovds, papers, and
Information in thelr possessjon reintiug to any mat-
ter before the Board. (July b, 1035, ¢ 372, § 11,
40 Stat. 405.)

§ 162. Offenses aud penalties. Any person who
shall willfnlly resist, prevent, Impede, or interfere
with any member of the Bonrd or any of Its agents
or ageneles n the pevformanee of dutles pursunut to
this chapter shiall be punished by a fine of not moro
than $5,000 or by Imprisomment for not more than
ohe year, or both, (July 05, 1035, ¢ 372, § 12, 40
Stat. 456.)

§ 163. Right to strike preserved. Nething in this
chiapter shall be construed so as to Interfere wlith ot
Impede oy diminish in any way the right to strike.
(July 5, 1035, ¢, 372, § 13, 49 Stut, 4567.)

§ 164. Conflict of Iaws. Wherever the application
of the provislons of seetton 707 (a) of Tile 16, or
of section 207 of Titie 11, paragraphs (1) and (),
coutllets with the application of the provisions of thiy
chapter, this chapter shall prevall: Provided, '1'hat In
any sttuation where the provisions of this chinpter can.
not be validly enforced, the provisions of such other
seetions shull vemnain in full force nd effect. (July
B, 1935, ¢ 372, § 14, 40 Stat. 457.)

§ 165. Scparability clause. If any provision of
this eliapter, or the applientlon of such provision {o
uny person or ehbcumstance, shall be held invalid,
the remainder of this ehapter, or the appiiention of
such provision to persons or clrcumstances other than
those ns to which It is hield invalid, shall not be
affected thereby., (July §, 1935, ¢. 372, § 15, 40 Stat.
457.)

§ 166, Citation of chapter. This chapter may he

cited as the “National Labor Relatfons Act.” (July
5, 1935, c. 372, § 16, 40 Stat, 457.)



